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Our Vision
We envision a Gibsons that preserves 
liveability, character and the natural 
environment while welcoming 
newcomers, visitors and economic 
opportunity.

We respectfully acknowledge that the Town of Gibsons is located on the 
traditional territory of the Shwxwú7mesh Úxwumixw (Squamish Nation).

The Town of Gibsons is committed to advancing a “shared vision of 
reconciliation for both Indigenous and non-Indigenous communities 
in Canada, based on mutual respect” as described in the Truth and 
Reconciliation Commission of Canada (TRC): Calls to Action Report.
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GIBSONS  
AT A GLANCE
Located at the south end of the Sunshine Coast, 
 just north of Vancouver, Gibsons is perched on a hillside 
overlooking the harbour and the nearby islands in 
Átl’ḵa7tsem/Howe Sound and the North Shore mountains

Gibsons has earned international recognition, both as the 
location for the longtime hit TV show “The Beachcombers”, 
and for its leadership role in its natural asset management 
strategy that has been adopted by other governments 
around the world.

Population: 4,758 (2021 Census)

Growth rate: 3.3% (2016 Census)

Area: 4.33 sq. Km.



2022-2026 MAYOR AND COUNCIL

Mayor and Council provide leadership and strategic direction for the Town of Gibsons, representing the 
interests of the community and making decisions that support a vibrant, sustainable future. Through 
policy development, bylaw adoption, financial planning, and oversight of municipal services and 
infrastructure, Council helps ensure the Town continues to meet the needs of residents while preparing 
for future growth and challenges. 
 
In addition to their local governance responsibilities, Mayor and Council advocate on behalf of the 
community by working collaboratively with regional partners, Indigenous governments, senior levels of 
government, community organizations, and local businesses to advance shared priorities and strengthen 
the quality of life in Gibsons.

Mayor Silas White

Councillor David 
Croal

Councillor Annemarie 
De Andrade

Councillor Stafford 
Lumley

Councillor Christi 
Thompson

The Students on Council program was introduced as a way to 
provide an opportunity to include and involve students in local 
government. As a Youth Representative, the students provide 
a youth perspective on matters being considered at council 
and committee meetings, raise awareness of the positive 
contributions of youth in our community and advocate on their 
behalf.

2025 Youth Representatives

Melyssa Verhoeven Louise Olaniyan
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On behalf of Gibsons Town Council, I am pleased to share the Town of Gibsons’ 
2025 Annual Report and reflect on the progress we have made together over 
the past year.

Throughout 2025, Council remained focused on the priorities identified in our 
Strategic Plan while responding to the challenges and opportunities facing our 
growing community. From housing and transportation, community safety and 
economic development, Council worked collaboratively to advance projects and 
advocate for the needs of Gibsons residents.

One of Council’s most significant achievements was completing the update 
of Gibsons’ Official Community Plan and Zoning Bylaw. The process involved 
two years of engagement, five rounds of public consultation and more than 

1,500 survey responses, conversations and submissions. I am particularly proud that Council continuously 
integrated so much of the public input into the final product, right up to feedback we received at the 
public hearing. The result is a community-informed roadmap that will help guide future growth while 
preserving the values that make Gibsons unique.

Housing affordability and community wellbeing remained key priorities throughout the year. Council 
continued to support affordable housing initiatives, advance plans for future housing developments, 
and work with community partners to strengthen housing supports for residents experiencing housing 
insecurity through the Homeless Outreach Program.

Protecting public safety and strengthening community resilience also remain important priorities. Council 
continues to voice increasing public safety concerns to the RCMP. Encouragingly, the local Situation Table 
launched last fall is already showing promising results, bringing agencies together to respond to individual 
safety concerns.

Environmental stewardship and long-term sustainability continued to guide Council’s decision-making. 
Through ongoing watershed protection advocacy, climate action initiatives and investments in critical 
infrastructure, Council worked to safeguard the natural assets that support our community and economy.

At the regional, provincial and federal levels, Council continued to advocate for Gibsons on issues 
including ferries, housing, childcare, healthcare, highway safety, watershed protection and infrastructure 
funding. These partnerships and advocacy efforts are essential to securing the resources and support our 
community needs to thrive.

The accomplishments highlighted throughout this report are the result of collaboration between Council, 
Town staff, community organizations, volunteers, businesses, First Nations, regional partners and 
residents. Thank you to everyone who contributed their time, expertise and passion to helping move 
Gibsons forward.

Sincerely,

Silas White, Mayor 
Town of Gibsons

MESSAGE FROM THE MAYOR



Students on Council Program
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MESSAGE FROM THE CAO
As we reflect on the past year, I am proud of the progress the 
Town has made in strengthening our organization, renewing 
critical infrastructure, and positioning our community for the 
future.

This year brought a continued focus on investing in the people 
who deliver services to our residents every day. From our 
crews out in the field who maintain roads, utilities, wastewater 
and parks, to the staff at Town Hall who support the day-to-
day operations of the municipality, our employees remain the 
backbone of the organization. Council’s support for staff training, 
recruitment and retention has helped ensure the Town can 
continue delivering high-quality services while responding to the 
growing needs of our community.

At the same time, the Town continued making important 
investments in renewing and upgrading aging infrastructure. 
Strategic capital investments in drainage, water, parks, and 
facilities, helping protect community assets, improve resiliency, 
and support long-term sustainability. These projects are not only 
addressing today’s needs, but helping prepare Gibsons for future 
growth and climate-related challenges.

A key part of this work has been the Town’s continued success 
in attracting external funding. Staff worked diligently throughout 
the year to secure grants and partnerships that support both 
programs and major capital projects. By leveraging provincial 
and federal funding opportunities, the Town has been able to 
advance important community priorities while reducing the 
financial burden on local taxpayers. These external investments 
are helping Gibsons move forward on projects that may not 
otherwise have been possible.

The accomplishments of the past year reflect strong collaboration 
between Council, staff, community partners, volunteers, and 
residents. I would like to thank everyone who contributed their 
time, expertise, and energy toward making Gibsons a vibrant, 
resilient, and connected community.

Sincerely, 
 
Emanuel Machado 
Chief Administrative Officer 
Chief Resilience Officer



GIBSONS & DISTRICT 
VOLUNTEER FIRE 

DEPARTMENT

FINANCIAL SERVICES

Finance 
Department

PLANNING & 
DEVELOPMENT

Bylaw 
Enforcement

Planning  
Department

Human Resources

OUR ORGANIZATION AT A GLANCE

MAYOR & COUNCIL

CHIEF ADMINISTRATIVE OFFICER  
& CHIEF RESILIENCY OFFICER

INFRASTRUCTURE  
SERVICES

Maintenance & 
Operations

Parks Department

Public Works

 Water & Wastewater
Treatment Plant

CORPORATE 
 ADMINISTRATION

ICBC Services

Corporate & Legislative 
Services

Building  
Department

THE COMMUNITY



DEPARTMENTS



The Corporate Administration Department, under 
the leadership of the Chief Administrative Officer, is 
responsible for overseeing all municipal operations. 

The Department is responsible for corporate 
administration under the Community Charter and 
the Local Government Act, providing legislative and 
administrative support to Mayor and Council, as well 
as public use and film permitting and coordination, 
and public communications.

ICBC Autoplan and Driver Licensing Services also falls 
under the umbrella of the Corporate Administation 
Department as an appointed agent under contract 
to ICBC. Services provided include auto insurance, 
drivers licenses, BC Identification and BC Services 
cards, and driver testing.

Responsibilities:
•	 Coordination and management of all Council & 

Committee meetings
•	 Legislative services
•	 Legal and risk management
•	 Records management
•	 Coordinating external communications (i.e. Town’s 

website, social media, print publications and 
media releases)

•	 Freedom of Information & Protection of Privacy
•	 Regional planning and coordination
•	 Intergovernmental initiatives
•	 Information technology
•	 Processing filming and public place use permits
•	 Customer service/reception
•	 ICBC and Driver Licensing

CORPORATE 
 ADMINISTRATION

ICBC Services

Corporate & Legislative 
Services
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CORPORATE ADMINISTRATION



Staff:

Staff:
•	 Chief Administrative Officer (CAO)
•	 Director of Corporate and Legislative Services
•	 Manager of Legislative Services
•	 Executive Assistant to Council & CAO
•	 Communications Coordinator
•	 Town Hall Administrative Assistants
•	 ICBC Autoplan and Drivers Licensing Services Staff



The Infrastructure Services Department unites 
the related objectives of Engineering, Operations, 
Public Works, and Parks staff under one umbrella. 
Their primary focus is to maintain the Town’s 
infrastructure and natural assets sustainably and 
efficiently, expanding it to meet increased service 
levels and support growth while prioritizing 
longevity and reliability.

Responsibilities:
•	 Long-term infrastructure planning
•	 Asset Management, including natural assets
•	 Delivery of capital projects
•	 Reviewing infrastructure servicing upgrade 

requirements for developments
•	 Operating and maintaining the Town’s 

Geographical Information System (GIS)
•	 Operating and maintaining the Town’s water 

system and Wastewater Treatment Plant
•	 Parks operations
•	 Public Works operations

INFRASTRUCTURE  
SERVICES

Maintenance & 
Operations

Parks Department

Public Works

 Water & Wastewater
Treatment Plant

INFRASTRUCTURE SERVICES
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Staff:
•	 Director of Infrastructure Services
•	 Manager of Maintenance & Operations
•	 Manager of Infrastructure Assets
•	 Infrastructure Services Administrator
•	 Natural Asset Technician II
•	 Engineering Technician
•	 Development Coordinator
•	 Facility Maintenance Worker

Maintenance & Operations
Operations & Maintenance supports the Town’s engineering 
and infrastructure services and natural asset management. 
The department manages all capital projects, coordinates 
infrastructure planning and maintenance activities, responds 
to community concerns and service requests, and administers 
road use and infrastructure-related permits. Their work 
helps ensure Town assets remain safe, reliable, and ready to 
support a growing community.
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PARKS
The Parks Department is responsible 
for maintaining 28 parks and civic 
properties, beach accesses, trails, 
playing fields, playgrounds, courts 
and natural areas for the use and 
enjoyment of the public. The 
team also manages special flag 
ceremonies, floral and seasonal 
displays, and tree removal.

Staff
•	 Parks Supervisor
•	 Parks Assistants
•	 Parks Labourers



Public Works is responsible for ensuring the continuous 
and safe operation of the Town’s infrastructure and 
equipment, including drainage systems, waste water 
collection, roads, sidewalks, street signage and 
streetlights.

PUBLIC WORKS

32km
Paved roads

1700+ 
Service 
connections

    358
Manholes

609
Catch basins 

35km 
      Pipes16km

Sidewalks

2km
Gravel lanes

Public Works Snapshot

Staff:
•	 Public Works Supervisor
•	 Lead Hand
•	 Utility Person
•	 Equipment Operator
•	 Public Works Labourers
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The Water & Wastewater Operations teams operate, 
maintain, inspect, manage, and plan for the water 
supply and distribution system and the wastewater 
treatment system. This includes wastewater assets 
such as the Wastewater Treatment Plant and lift 
station, and water assets such as production wells, 
pumps stations, reservoirs, and pressure reducing 
stations.

WATER & WASTEWATER 
TREATMENT PLANT

596,622 m3 
Effluent treated

2 Reservoirs

737,929 m3 
Water pumped

Lift station

1 

5 Pressure  
reducing stations

Producing 
wells

4 

Staff:
•	 Senior Waste Water Treatment Plant Operator
•	 Water Distribution Operator
•	 Water and Wastewater Technician
•	 Utility Technician 
•	 Operations & Instrumentation Technician

New centrifuge

Water SystemWastewater System



PLANNING & DEVELOPMENT

The Planning, Building and Bylaw Enforcement 
Departments work to promote and enhance 
Gibsons’ social, environmental and economic well-
being through regulating land uses, issuing building 
permits and business licenses, and responding to 
complaints to ensure community goals and bylaw 
regulations are met.

PLANNING & 
DEVELOPMENT

Bylaw 
Enforcement

Planning  
Department

Building  
Department

Responsibilities:
•	 Community Planning
•	 Development Applications
•	 Subdivisions
•	 Sign Permits
•	 Building Permits & Inspections
•	 Stop Work Orders
•	 Bylaw Enforcement
•	 Complaints
•	 Business Licences
•	 Animal Control
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Development Applications Received 
Annual Comparison

PLANNING DEPARTMENT
In 2025, the Planning Department completed 
several major initiatives that will help guide Gibsons’ 
growth for years to come. The Town adopted a 
new Official Community Plan and Zoning Bylaw, 
providing an updated framework to support housing, 
environmental stewardship, climate resilience, and 
sustainable development. 

Through the CMHC Housing Accelerator Fund 
program, the Town exceeded its housing targets, 
authorizing 172 new homes by year-end and 
completing four of five program initiatives. The 
Department also advanced climate resilience 
efforts through updated flood and geohazard 
planning, while continuing to support development 
applications representing future housing 
opportunities.

In addition, staff collaborated on regional initiatives 
including the Sunshine Coast Regional Accessibility 
Plan and Coastal Flood Hazard Mapping Project, 
helping strengthen coordinated planning and 
adaptation efforts across the Sunshine Coast.

Staff:
•	 Director of Planning & Development Services
•	 Planning & Development Administrator
•	 Planner II
•	 Planner I
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Building Permits 2020 2021 2022 2023 2024 2025
Applications  
Received

64 84 72 63 77 46

Fees Collected  
(Issued Permits)

$154,156 $469,637 $352,537 $201,125 $364,873 $317,552

BUILDING DEPARTMENT

Building Snapshot

Staff
•	 Chief Building Official
•	 Building Official II

Building Inspection Services works to ensure our citizens’ quality of 
life and safety is maintained by regulating all construction within the 
Town. This is achieved through the use of the Building Bylaw, the 
British Columbia Building Code, the British Columbia Fire Code, and 
other related bylaws and enactments within the Town of Gibsons. 

New dwelling 
units built

45
Building permits 

issued

59
Building inspections 

completed

69
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Bylaw Enforcement Stats 2019 2020 2021 2022 2023 2024 2025
Dog Tags Issued 315 309 311 297 273 300 278

Complaints Received 284 559 495  336 507 583 723

New Business Licenses Issued 84 80 87 104 133 83 68

New STR Licences Issued n/a n/a n/a n/a n/a 4 6

Enforcement Notices 337 299 272 328 499 548 477

BYLAW ENFORCEMENT
Staff respond to bylaw complaints on a daily basis. 
These include calls about noise, animal control, 
zoning, parking, unsightly property, sidewalk 
encroachment and signage uses. 

Staff
•	 Senior Bylaw Enforcement Officer
•	 Bylaw Enforcement Officer



FINANCIAL SERVICES

The Finance Department is responsible for the 
Town’s financial planning, risk management, 
and oversight of funds. This includes monitoring 
financial performance and ensuring that funds 
approved by Council are used effectively to support 
service delivery and to invest in infrastructure, 
equipment, and long-term community needs.

Finance plays a key role in maintaining transparency 
and accountability by preparing a range of annual 
public reporting documents. These include the 
Five-Year Financial Plan Bylaw, Tax Rate and 
Utility Rate Bylaws, Audited Financial Statements, 
and Statements of Financial Information. The 
department also ensures compliance with relevant 
legislation, financial policies, and reporting 
standards.

Responsibilities:
•	 Asset management
•	 Resilience / risk monitoring
•	 Financial planning 
•	 Budgets oversight 
•	 Grants oversight (applications / awards / 

reporting)
•	 Purchasing oversight
•	 Property taxation and collection
•	 Utility billings
•	 Supplier payments
•	 Payroll and benefits processing
•	 Financial reporting
•	 Provincial reporting 

FINANCIAL SERVICES

Finance 
Department

Human Resources

Staff:
•	 Director of Finance
•	 Manager of Financial Services
•	 Accounting Clerk I
•	 Accounting Clerk II
•	 Accounting Clerk III
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Human Resources
Human Resources is a centralized support 
service responsible for activities related to 
the employee life-cycle, including recruitment 
and selection; general onboarding; training 
and development; supporting management in 
performance coaching and team development; 
creating and implementing people policies and 
procedures; labour and employee relations; 
legal; and WorkSafe compliance. 

Interviews 
conducted

45

2025 Snapshot

Recruitment 
campaigns

19

Applications 
reviewed

185

Staff:
•	 Manager of Human Resources

ELEVATE
In 2025, the Town launched ELEVATE, 
a new suite of in-house employee 
development programs designed to 
support individual growth, align team 
objectives, and foster a culture of 
continuous improvement. Centered 
on employee success, ELEVATE 
strengthens our workforce and helps 
build a high-performing, future-ready 
team. Just one of the many reasons 
why the Town of Gibsons is a great 
place to work.



Fire Crew:
•	 Fire Chief
•	 Deputy Chief
•	 Assistant Chief (training)
•	 Assistant Chief (prevention)
•	 Fire prevention  & Life Safety Officer
•	 Fire inspector
•	 Volunteer Firefighters (45 members)

Duties include:
•	 24/7 response to fire and rescue operations
•	 Maintenance of the readiness of all apparatus 

and equipment
•	 Fire & life safety inspections
•	 Development of pre-incident plans
•	 Involvement in local Developments 
•	 Educating the public

GIBSONS & DISTRICT  
VOLUNTEER FIRE DEPARTMENT
The Gibsons & District Volunteer Fire Department (GDVFD) is a Sunshine Coast Regional District function and 
has been providing life and property protection to the West Howe Sound Fire Protection District since 1937. The 
fire department serves a population of approximately 12,000 including 4,758 in the Town of Gibsons and the fire 
protection district covers an area of roughly 22.7 km2. 

GDFVD Statistics 2022 2023 2024 2025

Calls for service 407 326 381 336
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STRATEGIC PRIORITIES 



Goal 1: Modernize 
Governance and Planning
	» Updated the Official Community Plan 

with a focus on water supply and housing 
needs.

	» Completed a comprehensive Zoning 
Bylaw update.

	» Updated Development Permit Areas 
1,2 and 9 to strengthen environmental 
protection.

	» Adopted a new Delegation of Authority 
Bylaw.

	» Delivered public engagement training for 
staff and Council.

	» Launched ELEVATE, a new suite of in-
house employee development programs.

LEADERSHIP

 Goal 2: Advocate for 
Community Priorities
	» Secured funding and support for affordable 

housing and homelessness initiatives.
	» Launched the Sunshine Coast Situation 

Table with regional partners.
	» Advocated for long-term care, hospice, 

mental health and addictions services.
	» Advanced childcare expansion and 

workforce development.
	» Continued advocacy regarding policing costs 

and BC Ferries service.
	» Supported the preservation and public 

availability of The Beachcombers.

Key achievements in 2025



Sunshine Coast Situation Table 
The Sunshine Coast Situation Table was officially launched on October 
16, 2025, supported by a $70,000 provincial grant applied for by the 
Town of Gibsons.  

Administered by the Town of Gibsons, this initiative brings together 
front-line professionals from health care, social services, housing, 
emergency response, law enforcement and local government to identify 
individuals at acutely elevated risk and connect them with supports 
before a crisis occurs. 
 
Since its launch, the Situation Table has reviewed 10 situations and 
coordinated interventions for seven individuals experiencing complex challenges related to housing, 
mental health, substance use, health care access, and community safety. The program has strengthened 
collaboration among local agencies, improved access to services for vulnerable residents, and helped 
reduce reliance on emergency and enforcement resources through proactive, coordinated action. 
 

Situation Tables 
are considered a 
best practice for 
improving community 
safety and well-
being by supporting 
community front-line 
workers.



Goal 3: Enhance Transportation Options
	» Expanded EV charging infrastructure.
	» Advanced work on a future passenger ferry connection.
	» Continued advocacy with BC Ferries: Ongoing meetings and 

communications with BC Ferries staff, including CEO, and BC 
Ferry Authority. Advocacy for unprecedented performance 
review of Route #3 successful, released February 2026

	» Advocated for MOTI Alternate Route and Highway 101 Active 
Transportation; Alternate Route plan completed and made 
public in 2025.

	» Parking Program Review completed
	» Supported planning for expanded transit service.
	» Implemented speed limit reduction on all roads leading to the 

5-Corners intersection

Goal 4: Advance Social Equity
	» Continued support for Everybody Deserves a Home Gibsons.
	» Expanded childcare partnerships and childcare space 

development.
	» Advanced reconciliation initiatives and partnerships with 

the Squamish Nation; Squamish Nation portion of Art Path 
(partnership with GPAG) has been awarded and is being 
installed.

	» Supported youth engagement through Youth Representatives 
on Council.

	» Completed the Regional Accessibility Plan with regional 
partners.

LIVEABILITY
Key achievements in 2025



 
Goal 5: Support a Vibrant and Healthy Harbour
	» Continued harbour enhancement projects with the Harbour Authority.
	» The Town was awarded two million dollars to complete the project improvements 

to the foreshore between Armours Beach and the Gibsons wharf. Detailed design 
is progressing. Construction is planned for fall of 2027.

	»  Lower Gibsons directional sign replacements were completed in 2025. Further 
wayfinding signage for Upper Gibsons will continue in 2026.

	» Design work is complete for “Five Corners” area for a pedestrian focused plaza 
space, but construction did not proceed due to budget constraints. A grant 
application was submitted in fall of 2025 to complete Pioneer Park washrooms and 
stairs to access from Marine Drive to the foreshore.

	» Completed the restoration of the The Persephone and returned to Harbour area. 
Work began in 2024 and was completed in 2026. 

	» Supported heritage preservation efforts for Molly’s Reach and Stonehurst.
	» Expanded public art initiatives throughout the community.



Goal 6: Support Rental and Affordable Housing
	» Major progress on Phase 2 of the Shaw Road affordable housing project; expected 

to be completed in 2026.
	» Reviewed off site servicing plans for Phase 2 of the Kiwanis Seniors Housing 

Expansion.
	» The Town continues to work with developers to encourage rentals, and is 

prioritizing rental housing development applications. Zoning Bylaw updated to 
allow density bonuses for rentals.

	» Updated zoning to support secondary suites, garden suites and diverse housing 
forms.

	» Streamlined approvals for affordable and non-profit housing projects.
	» Held an infill housing design competition to inspire thoughtful and innovative 

design while streamlining the development approvals process.

Goal 7: Prepare for Policing Costs Responsibly
	» Increased the policing reserve fund sufficiently.
	» Held regular meetings with RCMP, good communications being maintained with the 

Sunshine Coast detachment to ensure continued levels of service during transition 
period.

AFFORDABILITY

Photos from Sunshine Coast Affordable Housing Society

Key achievements in 2025



Goal 8: Implement Climate Resilience Through Natural 
Asset Management
	» Update Development Permit Areas to strengthen the protection of natural assets i.e. 

creeks, riparian areas, forests, and foreshore.: New Environmentally Sensitive Areas 
(ESA) Development Permit Areas (DPA), new Geohazard DPA, new Aquifer DPA.

	» Advanced Source to Sea and Coastal Resilience initiatives, including the development of 
a stormwater utility, Strengthening collaboration with the Squamish Nation.

	» Urban Forest Plan completed and endorsed by Council.
	» Continued watershed and aquifer planning with regional partners.
	» Pursued natural infrastructure solutions for climate adaptation including the Charman 

Creek Restoration Project.

Goal 9: Protect Watersheds & Water Supply
	» Expanded aquifer monitoring and data collection.
	» Inplemented new regulation: aquifer protection bylaw
	» Completed aquifer modelling and groundwater investigations.
	» Continued regional collaboration on watershed management.
	» Advanced planning for long-term watershed protection measures.

NATURAL ASSETS
Key achievements in 2025:



Goal 10: Offer Clear Communications,  
Community Engagement andRegional Leadership 
	» Continued regional collaboration and advocacy on water management.
	» A dedicated water information webpage developed. Regular updates on aquifer health, 

water availability and water usage are shared regularly.
	» Expanded public education on water conservation and aquifer health.
	» Advanced a Low Carbon Resilience Climate Action Plan.
	» Participated in the Climate Action Speaker Series held by BlueAct Marine Society.



For more than a decade, the Town of Gibsons has been a leader 
in protecting natural assets and integrating them into municipal 
planning, infrastructure investment, and long-term financial 
decision-making. This work helps protect the environment while 
building a more sustainable, resilient, and cost-effective future for 
the community. 

From the aquifer and local creeks to wetlands, forests, and coastal 
ecosystems, natural systems provide critical municipal services that 
support drinking water, stormwater management, climate resilience, 
and community wellbeing.

Natural Assets at Work 
 
 
 
 

Natural Asset Municipal Service  Typical Engineered 
Alternative          

Aquifer Drinking water supply Water treatment plant, reservoirs, 
and filtration infrastructure

Foreshore Areas Coastal protection and wave 
attenuation

Seawalls, riprap, and other coastal 
defence structures

Wetlands & 
Stormwater Ponds

Rainwater storage, treatment 
and flood mitigation 

Engineered detention ponds, storm 
sewers, and underground piping 
systems

Urban Forest & Tree 
Canopy

Cooling, erosion control, air 
quality improvement, and 
rainwater interception

Cooling infrastructure, retaining 
walls, and expanded stormwater 
systems

Creeks & Watersheds Flood mitigation, erosion 
control, habitat protection, and 
climate resiliency

Large-scale engineered drainage and 
flood protection infrastructure

Natural asset 
management 
values and 
manages natural 
systems that provide 
municipal services 
that would otherwise 
require engineered 
infrastructure.

NATURE AS INFRASTRUCTURE



WHITE TOWER PARK STORMWATER PONDS
A $1.5 million investment today helped avoid up to $17 million in 
future infrastructure costs. 
The stormwater ponds at White Tower Park replaced a conventional engineered system 
estimated to cost $6.5–$8.5 million up-front, while also avoiding another future replacement 
cost of $6.5–$8.5 million and reducing long-term maintenance expenses.

CHARMAN CREEK 
RESTORATION
A $6 million investment 
helping protect against 
an estimated $116 
million in future flood 
damage. 
The Charman Creek Restoration 
project is restoring part of the 
watershed’s natural drainage 
system, reducing flood risk and 
helping protect homes, businesses, 
and infrastructure for generations 
to come.

Before After
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PROTECTING THE AQUIFER
Aquifer 560 is a naturally occurring underground water source that stores and filters drinking water so 
effectively that it meets health standards without chemical treatment. Protecting the aquifer remains a 
central priority for the Town.

Through ongoing aquifer, creek, and watershed monitoring and assessment, the Town has strengthened its 
understanding of groundwater systems, recharge processes, and the factors influencing long-term water 
sustainability. This work helps guide land use planning, infrastructure investment, environmental policy, and 
watershed protection efforts to ensure safe and reliable drinking water for current and future generations.

The Town also continues to advance projects that support watershed health and climate resilience, including 
stormwater management improvements, creek restoration initiatives, and green infrastructure projects that 
help protect natural water systems and reduce environmental impacts.

Learn more at gibsons.ca/protecting-the-aquifer

In Gibsons, 
protecting nature is 
not separate from 
delivering municipal 
services — it is how 
we deliver them.

http://gibsons.ca/protecting-the-aquifer


FINANCIAL STATEMENTS



TOWN OF GIBSONS  |  2025 ANNUAL REPORT         36



TOWN OF GIBSONS  |  2025 ANNUAL REPORT         37



TOWN OF GIBSONS  |  2025 ANNUAL REPORT         38



TOWN OF GIBSONS  |  2025 ANNUAL REPORT         39

Tel:  604 688 5421
Fax:  604 688 5132
vancouver@bdo.ca
www.bdo.ca

BDO Canada LLP
Unit 1100 - Royal Centre 
1055 West Georgia Street
Vancouver BC  V6E 3P3  Canada

BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by guarantee, and forms part of the 
international BDO network of independent member firms.

Independent Auditor’s Report

 

To the Mayor and Council of the Town of Gibsons 
 
Opinion 

We have audited the financial statements of the Town of Gibsons (the “the Town”) which comprise the 
Statement of financial position as at December 31, 2025 and the Statement of operations, the Statement 
of changes in net financial assets and the Statement of cash flows for the year then ended, and notes to 
the financial statements, including a summary of significant accounting policies.   

In our opinion, the financial statements present fairly, in all material respects, the financial position of 
the Town of Gibsons as at December 31, 2025, and its results of operations, its changes in net financial 
assets, its cash flows for the year then ended in accordance with Canadian public sector accounting 
standards.  

Basis for Opinion 

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the 
Audit of the Financial Statements section of our report. We are independent of the Town in accordance 
with the ethical requirements that are relevant to our audit of the financial statements in Canada, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe 
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.  

Unaudited Information  

We have not audited, reviewed, or otherwise attempted to verify the accuracy or completeness of the 
Schedules A and B of the Town’s financial statements. 

Responsibilities of Management and Those Charged with Governance for the Financial Statements  

Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with Canadian public sector accounting standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that are free 
from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Town’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the Town or to cease 
operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Town’s financial reporting process.  

Auditor’s Responsibilities for the Audit of the Financial Statements  

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an 
audit conducted in accordance with Canadian generally accepted auditing standards will always detect 
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these financial statements. 
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As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise 
professional judgment and maintain professional skepticism throughout the audit. We also:  

 Identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting 
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal 
control. 

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Town’s internal control. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by management.  

 Conclude on the appropriateness of management’s use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Town’s ability to continue as a going concern. If 
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s 
report to the related disclosures in the financial statements or, if such disclosures are inadequate, 
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of 
our auditor’s report. However, future events or conditions may cause the Town to cease to continue 
as a going concern. 

 Evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events 
in a manner that achieves fair presentation. 

 

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit.  
 
 
 
 
Chartered Professional Accountants 
Vancouver, British Columbia 
April 24, 2026 
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WHERE DO MY PROPERTY TAXES GO?
2025 COLLECTION OF TAXES

Town of Gibsons: Planning and community 
services; bylaw and building services; roads, 
sidewalks and parking; drainage and sewer 
systems; drinking water system; curbside waste 
collection; parks, amenities, and natural assets.

Regional Hospital: Delivery of healthcare at the 
Sechelt Hospital.

Sunshine Coast Regional District (SCRD): Fire and 
emergency services; landfill, green waste facility, 
recycling depot; recreation and cultural facilities.

School Taxes: Provision of education in BC.

Police Taxes: The provision of RCMP services on 
the Sunshine Coast.

The Town of Gibsons retains 40% of the total property tax it collects. 
The balance is distributed to other government agencies.
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2025 PERMISSIVE TAX EXEMPTIONS



2025 ANNUAL REPORT
Municipal Hall 
474 South Fletcher Road, Box 340, Gibsons, BC V0N 1V0

P: 604-886-2274 
E: info@gibsons.ca

www.gibsons.ca

STAY CONNECTED
There are many ways to learn about what’s happening in 
your Town, whether you prefer to attend Council meetings, 
have information sent directly to your inbox, or follow us 
on social media. 

Sign-up for the monthly e-newsletter
•	 gibsons.ca/newsletter

Follow us on social media

•	 Facebook /  Instagram / Linkedin: @townofgibsons

Coast Reporter
•	 Read our bi-weekly Muni Memo in the local newspaper

Visit the website
•	 gibsons.ca

Call or email us!
•	 Our friendly staff are always happy to answer questions: 

Call 604-886-2274 or email info@gibsons.ca


